Tas Valley Church Schools
Federation

Single Equality Policy
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1.

Statement of intent

1.1 Tas Valley Federation recognises that certain groups in society can be

1.2

1.3

1.4

2.1

2.2

2.3

disadvantaged because of unlawful discrimination they may face due to their race,
sex, disability, gender reassignment, marriage or civil partnership, religion or belief,
sexual orientation, age, or pregnancy and maternity.

This Single Equality Policy brings together the Tas Valley Federation’s approach for
promoting equality in our policies and procedures and, most importantly in our day-
to-day practices and interactions with the community of the Federation. The
Federation has a statutory duty to publish its Single Equality Action Plan.

We believe that our Single Equality Scheme and Action Plan will:
support us in our decision-making and policy development;
give us a clearer understanding of the needs of staff, pupils and their families;
enable us to provide better quality services which meet varied needs;
help us to target our resources more effectively;
help promote increased confidence in our Federation;
make more effective use of our workforce.

Our policy will include our whole school — pupils, staff, governors, parents/carers and
all those within our Federation community. We acknowledge that it is very important
for us all to work together in achieving our aim of being fully inclusive and
accessible, and ultimately, in providing a quality learning experience for our pupils.

Legal framework

This policy has due regard to all relevant legislation and statutory guidance including,
but not limited to, the following:

Human Rights Act 1998

Education and Inspections Act 2006

Equality Act 2010

The Special Educational Needs and Disability Regulations 2014

The Equality Act 2010 (Specific Duties and Public Authorities) Regulations 2017
Public Sector Equality Duty (PSED)

The UK General Data Protection Regulation (GDPR)

Data Protection Act 2018

This policy also has due regard for non-statutory guidance, including the following:
DfE (2014) ‘The Equality Act 2010 and schools’

This policy operates in conjunction with the following Federation policies:
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Admissions Policy

Anti-Bullying Policy

Behaviour Policy

Complaints Procedure

Data Protection Policy

Disability Equality Policy

Gender Equality Policy

Grievance Procedure

Health and Safety Policy

Performance Management Policy

Race Equality Policy

Safeguarding & Child Protection Policy
School Improvement and Development Plan
Special Educational Needs and Information Report
Single Equality Scheme Action Plan
Teaching and Learning Policy
Whistleblowing Policy

2.4  The Equality Act 2010 provides a modern, single legal framework with three broad
duties:

e Eliminate discrimination harassment and victimisation
e Advance equality of opportunity
e Foster good relations

2.5 For the purpose of this policy, the Equality Act 2010 will be referred to as ‘the Act’.
The Federation fully understands the principles of the Act and the work needed to
ensure that those with protected characteristics are not discriminated against and are
given equal opportunities. Protected characteristics, under the Act, are as follows:

Age

Disability

Race including colour, nationality, and ethnic or national origin
Sex

Gender reassignment

Maternity and pregnancy

Religion and belief

Sexual orientation

Marriage and civil partnership

2.6 The Act makes it unlawful for the responsible body of a school to discriminate
against, harass or victimise a pupil or potential pupil:

In relation to admissions.

In the way it provides education for pupils.

In the way it provides pupils access to any benefit, facility or service.
By excluding a pupil or subjecting them to any other detriment.
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2.7

3.

3.1

3.2

3.3

3.4

The Federation will promote equality of opportunity for all staff and job applicants and
will work in line with the Recruitment and Selection Policy.

Roles and responsibilities
The governing board will:

Ensure that the schools comply with the appropriate equality legislation and
regulations.

Meet its obligations under the PSED to:

Publish equality objectives at least every four years commencing on the date of the
last publication.

Update and publish information every year to demonstrate school compliance with
the PSED.

Ensure that the school’'s Admissions Policy does not discriminate in any way.
Ensure equal opportunities in its staff recruitment and promotion practices,
professional development programmes and in membership of the governing board.
Proactively recruit high-quality applicants from under-represented groups.

Provide information in appropriate and accessible formats.

Ensure that the Federation publishes information regarding how it is complying with
the public sector Equality Duty and that the information is easily accessible.

The Executive Headteacher will:

Implement and champion this policy and its procedures.

Ensure that all parents/carers, visitors and contractors are aware of, and comply
with, the provisions of this policy.

Actively challenge and take appropriate action in any case of discriminatory
practice.

Address any reported incidents of harassment or bullying.

Produce an annual report on the progress of implementing the provisions of this
policy and report it to the Governing board.

Employees will:

Be mindful of any incidents of harassment or bullying within the Federation.
Track and monitor any instances of discrimination and deal with these in a
consistent manner, making a report to the Executive Headteacher as necessary
and following up with pupils as required.

Identify and challenge bias and stereotyping within the curriculum and the
Federation’s culture.

Promote equality and good relations, and not harass or discriminate in any way.
Monitor pupils’ progress and needs to ensure the appropriate support is in place.
Keep up-to-date with equality legislation and its application by attending the
appropriate training.

Champion diversity and inclusion.

Pupils will:
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4.1

4.2

4.3

4.4

5.1

5.2

6.1

6.2

Not discriminate or harass any other pupil or staff member.

Actively encourage equality and diversity in the Federation by contributing their
cultural experiences and values.

Report any incidences of bullying or harassment, whether to themselves or to
others, to a member of staff.

Abide by all the Federation’s equality and diversity policies and procedures.

Equality objectives

The Federation is committed to promoting the welfare and equality of all its staff,
pupils and other members of the school community.

The Federation sees all members of the school community as of equal value,
regardless of any protected characteristic. The Federation’s policies, procedures and
activities will not discriminate but must nevertheless take account of differences in life
experience, outlook and background, and in the kinds of barriers and disadvantages
which people may face in relation to any protected characteristic.

The Federation’s Equality Information and Objectives Statement sets out how the
school is meeting the PSED and outlines how equality of opportunity is ensured for
all members of the school community.

The Federation will consult with stakeholders to establish equality objectives and
draw up a Single Equality Accessibility Plan based on information collected on
protected groups and accessibility planning.

Collecting and using information

In accordance with the requirements outlined in the UK GDPR and Data Protection
Act 2018, personal data will be lawfully collected and processed in line with the
principles and practices outlined in the Data Protection Policy and only for specified,
explicit and legitimate purposes, e.g. to comply with the Federation’s legal
obligations.

The Federation will collect equality information for the purpose of:

Identifying key issues, e.g. unlawful discrimination in teaching methods.
Assessing performance, e.g. benchmarking against similar organisations locally or
nationally.

Taking action, e.g. adapting working practice to accommodate the needs of staff
who share protected characteristics.

Addressing prejudice-related incidents

The Federation is opposed to all forms of prejudice. The Federation will ensure that
pupils and staff are aware of the impact of prejudice. The Federation will address any
incidents immediately.

Any reports of bullying and prejudice will be carefully monitored and dealt with
accordingly. Training will be given to all staff to ensure that they are aware of the
process for reporting and following up incidents of prejudice-related bullying.
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7.

7.1

7.2

7.3

8.1

8.2

8.3

Complaints procedures

The Federation aims to resolve all complaints at the earliest possible stage and is
dedicated to continuing to provide the highest quality of education possible
throughout the procedure. Any person, including a member of the public, is able to
make a complaint about the provision of facilities or services that the school provides.

The Federation will adhere to the Complaints Procedures to ensure a straightforward,
impartial, non-adversarial process, that allows a full and fair investigation, respects
confidentiality, and delivers an effective response and appropriate redress.

The Federation will work to develop good professional relationships between
colleagues; however, the school understands that sometimes conflicts may arise.
Through maintaining open communication, the Federation wants its employees to
feel able to raise any grievances so that appropriate and effective solutions can be
put in place. Grievances raised by staff members will be processed in accordance
with the school’s Grievance Procedure.

Single Equality Objectives Statement

We welcome our duties under the Equality Act 2010. The Federation’s general duties
with regard to equality are:

Eliminating discrimination.
Fostering good relationships.
Advancing equality of opportunity.

We will not discriminate against, harass or victimise any staff member, puplil,
prospective pupil, or other member of the Federation community because of their:

Sex.

Age.

Race.

Disability.

Religion or belief.

Sexual orientation.

Gender reassignment.
Pregnancy or maternity.
Marriage and civil partnership.

We aim to promote pupils’ spiritual, moral, social and cultural development, with
special emphasis on promoting equality and diversity, and eradicating prejudicial
incidents for pupils and staff. Our Federation is committed to not only eliminating
discrimination, but also increasing understanding and appreciation for diversity.

Eradicating discrimination
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9.1

9.2

9.2

9.3

9.4

9.5

10.

We are committed to having a balanced, diverse and fair curriculum which reflects
the diversity of our society. We actively promote the spiritual, moral, social, cultural,
mental and physical development of our children and seek to prepare them for the
opportunities, responsibilities and experiences of later life.

We aim to provide all our pupils to reach the highest level of personal achievement.
To do this, teaching and learning will:

ensure equality of access for all pupils and prepare them for life in a society of
diverse cultures;

use materials that reflect a range of cultural backgrounds, learning styles and
linguistic needs, without stereotyping;

promote attitudes and value that will challenge discrimination;

provide opportunities for pupils to appreciate their own culture, while at the same
time celebrating the diversity of other cultures;

seek to involve all parents/carers in supporting their child's education;

provide educational visits and extra-curricular activities that reflect all pupil
groupings;

take account of the performance of all pupils when planning for future learning and
setting targets;

make best use of all available resources to support the learning of all groups of
pupils.

We believe that our pupils should be exposed to ideas and concepts that may
challenge their understanding. This will help them to become more accepting and
inclusive of others.

We instil in pupils a confidence to challenge discriminatory attitudes such as racism
and sexism within an environment which is effective in reducing prejudice and raising
self-esteem.

We believe that a greater level of success from pupils and staff can be achieved by
realising the uniqueness of individuals. The Federation is committed to creating an
inclusive environment where individuals feel confident and at ease and all members
of the Federation communities are treated fairly. We also strive to celebrate diversity
and promote the contributions which different groups and individuals can make to the
community. We encourage all pupils to develop a sense of personal and cultural
identity, with a confidence and openness to change that allows them to be receptive
and respectful with regard to others.

We recognise our role in promoting community cohesion, and actively encouraging
the participation in public life of all learners in our schools. We seek to promote
good relationships between all groups. We promote justice, equality of opportunity
and fair treatment for all and thereby allowing all members of our Federation
community to achieve the level of success and self-respect which they deserve.

Dealing with prejudice and celebrating diversity
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10.1 We do not tolerate any form of prejudice-related incident. When an incident is
reported, our Federation is devoted to ensuring appropriate action is taken and a
resolution is put into place which is both fair and firm.

10.2 Our pupils are taught to be:
e Understanding of others.
e Celebratory of diversity.
e Eager to reach their full potential.
e Inclusive.
¢ Aware of what constitutes discriminatory behaviour.

10.3 The Federation’s employees will not discriminate against any member of the
Federation community or treat other members of the community unfairly. Employees
will:

e Promote diversity and equality.

e Encourage and adopt an inclusive attitude.

e Lead by example.

e Seek training if they need to improve their knowledge in a particular area.

10.4 Throughout the year, the Federation provides a variety of opportunities to celebrate
diversity, including:

e Planning activities for key diversity awareness days.
e Inviting visitors to talk to pupils about diversity.
e Incorporating lessons about diversity into the curriculum.

11. Equality and dignity in the workplace
11.1 We do not discriminate against staff with regard to their:

e Age.

e Disability.

e Gender reassignment.

e Marital or civil partner status.
e Pregnancy or maternity.

e Race.
e Religion or belief.
o Sex.

e Sexual orientation.

11.2 Equality of opportunity and non-discrimination extends to the treatment of all
members of the Federation community. All staff members are obliged to act in
accordance will the various policies relating to equality.
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11.3 We will guarantee that no redundancy is the result of direct or indirect prejudice. All
disciplinary procedures are non-prejudicial, whether they result in warnings,
dismissal, or any other disciplinary action.
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5. Our school within Norfolk’s profile

5.1 Norfolk is a rural county with a diverse population of approximately 859,400. Of the
County’s population, 40% live in four major built up areas. 93.6% of the population
are UK Nationals and 96.5% state that their ethnic background is white.

5.2  There are 427 Primary Schools in Norfolk and 103 Secondary Schools (these are a
mixture of LA maintained schools and academies.

e 22% pupils are eligible for Free School meals
e 16.5% pupils have SEN
e 3.4% pupils have EHCP

5.3 The Tas Valley Federation comprises Preston CE VC Primary School and Saxlingham
Nethergate CE VC Primary School. Both schools are small, rural primary schools,
with mixed—age classes. Whilst many of our children live within walking distance,

some travel from nearby villages.

5.4  Our children come from a diverse range of socio-economic groups. The catchment
area includes traditional village housing, modern estates (largely owner/occupied)
and areas of social housing.

5.5 Please see the table below for further information about the Tas Valley Federation.
Our schools have a higher proportion of pupils with SEND than the average number
for Norfolk Schools and the National Average:

Preston CEVC Saxlingham Norfolk National
Primary Nethergate CE VC | Average Average
primary
First 0% 3% 12.1% 20.9%
language is
not English
Ethnicity 96.6% 92.4% 82.5% 64.8%
White
British
SEN 17.6% 21.2% 14% 12.6%
Support
SEN EHCP 1.6% 4.5% 1.9% 2%
Pupil 15.1% 4.5% 21.8% 23.3%
Premium

6. Collecting and analysing equality information for pupils at Tas Valley

Federation
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6.1

7.1

7.2

7.3

7.4

7.5

7.6

We continue to develop our understanding of the major equality issues in our
Federation’s functions and services. To do this, we may collect and analyse the
following equality information for our pupils/students:

Admissions;

Attainment and progress levels;

Attendance levels;

Suspensions and exclusions;

Learning opportunities - i.e. extra-curricular activities and Extended School
activities;

Complaints of bullying and harassment;

Prejudice-based incidents;

SEND Register;

Application of the Behaviour Policy.

Collecting and analysing equality information for employment and
governance at Tas Valley Federation

Tas Valley Federation aims to recruit an appropriately qualified workforce and
governing body. We aim to be an inclusive employer that positively values the
contributions of all employees to provide a service that respects and responds to
the needs of our local population and recognises the greater diversity of the
country as a whole.

The Employment Duty within the race legislation states all schools should collect
information on staff in post, and applicants for employment, training and
promotion. This is not included as a specific requirement in the disability and
gender legislation but is covered in other aspect of the duties and therefore is
deemed to be best practice to identify potentially discriminatory practice. The duty
applies to all staff working at the school in whatever capacity.

We currently employ 41 staff at Tas Valley Federation. Some are employed across
the Federation, whilst the majority are contracted to work either at Preston CE VC
Primary School or Saxlingham Nethergate CE VC Primary School.

All information relating to staff is kept on the school’s management information
system - and can be separated into race, disability and gender. Information
regarding the above is asked for in any application for a job.

We collect the following profile information for our staff and governors:
Applicants for employment (via local authority recruitment forms);
Staff profile;

Attendance on staff training events;

Disciplinary and grievance cases;

Staff appraisals.

We have been mindful of the laws relating to confidentiality when devising this
Policy and Action Plan. Although there is a statutory duty to share information
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7.7

7.8

8.1

8.2

8.3

8.4

8.5

8.6

about the school’s single equality scheme, we recognise that care must be taken
when sharing or publishing statistics, data or information to ensure that any
information published cannot be used to identify individuals.

In respect of the Freedom of Information Act 2000 and the General Data Protection
Regulation 2018, any analysis of sensitive information is undertaken by a senior
member of the school staff.

Actions to address the issues identified have been prioritised over the three-year
life span of our policy and have been included in our Action Plan.

Consultation and involving people

We appreciate that legislation states it is important for minority groups (for race,
disability and gender) to be involved in the formulation and development of equality
policies and action plans, and we endeavour to involve as many people as possible
in our community. We believe that there has been equal opportunity for all genders
to contribute.

We will strive to involve pupils, staff, governors, parents and carers, and our wider
school community in the creation of our Single Equality Policy and Action Plan. This
helps ensure that the views of all groups, but especially potentially disadvantaged
groups, are fully incorporated in the development of this Policy and Action Plan.

Examples include:

Contact with parent/carers including feedback from parental questionnaires
Weekly bulletins;

Discussions at staff meetings;

Discussions at governing board;

Discussions within other local partners and community groups;

Discussions with feeder schools and Nursery providers;

We greatly value collaboration with other local schools. Together we strive for a
parity of provision and an equality of opportunity — whichever school parents
choose for their child.

When planning work for children with special educational needs, we give due
regard to the SEND Information Report as well as individual targets. Teachers
modify teaching and learning as appropriate for children with disabilities. We value
each child as a unique individual, strive to meet the needs of all our children and
ensure that we meet all statutory requirements related to matters of inclusion.

Children are taught about differences and tolerance as part of the RE and PSHE
curricula, and RSE deals with issues relating to equality.

8.7 In the future, we need to address the following needs:
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e Ensure easy access to the Equality Policy for all in our school community.;

e Ensure that the Governing Board is given regular updates about the progress of this
policy and the action plan;

e Ensure that there are clear opportunities to seek pupil voice (e.g. school councils,
Eco Councils, Federation Council, Pupil Survey);

e Ensure community views are sought in a wider variety of ways to ensure equality of
ability to participate in any information gathering;

e Whenever appropriate, to increase awareness by responding to national events and
initiatives and teaching the children about the work of various charities and
organisations relating to race, disability and gender to school to provide support
(lead assemblies etc.);

e Ensure all areas of the school are fully accessible to all in our community including
those with physical disabilities, hearing and visual disabilities.
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9.1

9.2

9.3

9.4

9.5.1

9.5.2

10.

What we have achieved so far

This section details what we have achieved so far in relation to the equality duties
and celebrating the outcomes.

Race equality

Racist incidents are rare within our schools. These are dealt with in line with the
school’s Behaviour Policy and reported to the Governing Board and the Local
Authority.

Disability equality

Accessibility arrangements are put into place for disabled pupils and staff. All pupils,
staff and parents are fully involved in the life of the school and have full access to
all we offer. Reasonable adjustments are made within the curriculum. The schools
are open to discussing any reasonable adjustments requested by parents and
carers.

Gender equality

We regularly analyse the attainment of boys and girls. Provision in EYFS is
constantly reviewed. There is equal access for boys and girls to roles within schools
such as School Council. We also regularly analyse attendance data of boys and
girls.

Age

As children progress through the schools, they gain greater responsibilities. Each
class elects representatives to participate on the school council. Children have
been involved with organising various fundraising events. Within the classrooms
and within our whole school collective worship, we celebrate children’s academic
and social achievements within the school week: ‘living life to the full’ certificates,
behaviour for learning certificates, Good Job postcards. We also celebrate
children’s achievements and contributions to wider society.

Religion or belief

We follow the Norfolk Agreed Syllabus for RE. Each half term, the children explore
a key question through enquiry-based learning activities. Factual information is
given about the different religions, but more importantly children are taught to
respect faith and belief. Worship and prayer are explored in the context of all
religions and we try to impart to children how important faith, belief, worship and
prayer are to some people. As a Church of England Primary School, our daily
collective worship is wholly Christian in character and should be inclusive,
invitational and inspiring for those of all faiths or none. The local benefice visits the
school each week to lead ‘Open the Book’ assemblies, and we visit the local church
several times a year for church services. All children are encouraged to participate
at their own level.

Equality impact assessments
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10.1

10.2

10.3

11.

11.1

11.2

13.

13.1

14.

14.1

15.

15.1

All school policies, procedures and practices are accessible and meet the needs of
our staff and the local community in relation to age, disability, gender, race,
religion and belief and sexual orientation.

All school policies are reviewed regularly (some policies are reviewed annually).

We operate an ongoing rolling programme of impact assessment for all our policies
and procedures.

Breaches of the Single Equality Policy and Associated Policies

We understand that eliminating discrimination and harassment and promoting
equality is in part an education function and a matter of cultural change. Where
possible, breaches of the policy will be dealt with in @ manner appropriate to the
level of the breach, and with the intention of bringing about the relevant changes.
More serious breaches of this policy will be dealt with in accordance with our
school’s anti-bullying and harassment procedures, and the disciplinary procedures
for staff.

Where safeguarding issues based on disability, race, sex and gender come to the
attention of the school these will be dealt with according to our child protection
procedures.

Commissioning and Procurement

The Tas Valley Federation is required by law to make sure that when we buy
services from another organisation to help us provide our services, that
organisation will comply with equality legislation. This will be a significant factor in
selection during any tendering process.

Publicising our Policy

Our Single Equality Policy will be made accessible, in the home languages of our
major ethnic groups, to all persons within our local and school community in the
following ways:

School website;

Staff meetings;

School newsletter.

Annual Review of Progress

We will continue to review annually the actions we have taken in the development
of our Single Equality Policy which include:

The results of any information gathering activities for race, disability and gender
and how we have used this information towards improvement;

The outcomes of involvement activities from minority groups within our community;
A summary from equality impact assessments undertaken;

An update of the progress made against priorities;
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e Celebrating achievements in relation to promoting community cohesion.

16.2 We will also revise our Single Equality Policy and Action Plan every three years.

17. Single Equality and Accessibility Action Plan

(see separate document).

16|Page



18.

18.1

Evidence of Community Cohesion

The School Community

18.1.1 Teaching Learning and Curriculum

Our teaching and curriculum provision supports high standards of attainment,
promotes common values, and builds pupils’ understanding of the diversity that
surrounds them recognising similarities and appreciating different cultures, faiths,
ethnicities and socio-economic backgrounds.

We offer a broad balanced curriculum that promotes common values and helps
pupils value differences and challenge prejudice and stereotyping;

We teach the principles of all religions and we welcome opportunities to visit places
of worship and to engage with visitors from other faiths;

We offer a broad and balanced PSHE curriculum;

We offer high quality SEND provision through a creative curriculum;

We track children’s progress carefully and can flag up anomalies promptly;

We seek to address a variety of learning styles;

A wide range of extra-curricular activities are on offer for all children.

18.1.2 Equity and Excellence

We motivate all learners through the provision of a dynamic, exciting curriculum;
We enable all children to access the curriculum through our SEND provision;

We are committed to the development of teaching and learning and all staff are
committed to continuous improvement;

We use collective worship, classroom time and meetings of staff and governors to
maintain a high profile for our commitment to equality of opportunity and social
inclusion;

We focus on securing high standards of attainment for pupils from all ethnic
backgrounds and of different socio-economic statuses, ensuring that pupils are
treated with respect and supported to achieve their full potential;

Our tracking systems enable us to evaluate progress of different groups and tackle
underperformance;

All children are treated with respect and supported to achieve their full potential
through the careful deployment of resources and staffing.

18.1.3 Engagement and Extended Services

We offer a wide range of extra-curricular activities;

We have many links with the local community in varied ways (see later sections);
We encourage student voice and instil a sense of community;

We operate a Federation Behaviour Policy which is successful and which also instils
a sense of community;

We have active FOSS and FOPS (Friends of Saxlingham School and Friends of
Preston School) who play their part in the community;

We operate an open-door policy where any parent/carer is welcome to come into
school at any time to discuss any concerns they may have;

We provide parents and carers with detailed and regular feedback about how their
child is doing at school;
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18.2

We have continued to engage with parents/carers despite the challenges of the
pandemic;

We provide access to or signpost extended services and community use of facilities
for activities that take place out of school hours, including family and adult learning.

The Local Community

18.2.1 Teaching, Learning and Curriculum

We raise awareness of the local community through curricular activity such as local
history, visits to local churches, learning about local habitats;

We invite members of the local community into school;

We promote active citizenship as part of the ethos of the school and we have
encouraged our pupils to support charity fundraising and local, national and
international level;

Collective worship involves members of the local and wider community and
promote the engagement of learners and shared understanding as well as the
school’s ethos and values;

We engage with the local church, promoting church events, and providing
opportunities for our children to visit the church buildings;

Good transition arrangements are in place to support children as they join our
school and similarly our Year 6 pupils moving to High School.

18.2.2 Engagement and Extended Services

18.3

We take part in many inter school initiatives e.g. sports tournaments, music
activities, etc;

We have strong links with our local High Schools students;

We have taken opportunities for our pupils to work collaboratively with those from
the local High School;

We have excellent links with our local churches;

We promote extra curricular sporting activities within the local community;
Representatives from the local community such as the church and visiting
musicians come into school to work with the children in a range of curriculum areas
and to lead collective worship;

Maintaining strong links and multi-agency working between the school and other
local agencies, such as the School Support Team, Early Help Hub, the police and
social care and health professionals;

We have a comprehensive induction programme to help children settle into
Reception.

The UK Community

18.3.1 Teaching and Learning and the Curriculum

Prior to the pandemic, we offered residential visits (it is our intention for these to
resume in the academic year 2022-2023);

Educational visits have taken place within the immediate vicinity of the schools. We
have also visited various sites within the local area and the city of Norwich, across
the wider county, and further afield.
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e Our children all study local and national history and geography. This gives our
children a sense of place within the UK, as do other topics;

e Children nominate and raise money for a local, national and international charity
regularly e.g. Children in Need.

18.4.2 Equity and Excellence
e All children have access to educational visits (funding is by voluntary contribution);
e Through curriculum activity all children have access to a global perspective.

18.3.3 Engaged and Extended Services
e Residential and day visit programme promotes knowledge of and interaction with
other parts of the country;

18.4 The Global Community

18.4.1 Teaching, Learning and Curriculum
e We teach Modern Foreign Languages in Key Stage Two;
e Within topics, children learn about the history and geography of other parts of the
world;
e We have visitors from different parts of the world;
e Computing is enabling a global perspective to be more available to all;
e We have links with schools in other parts of the world.

18.4.2 Equity and Excellence
e All children have access to educational visits (funding is by voluntary contribution);
e We have in place a programme of residencies and special events which often
celebrate different cultures and promotes tolerance;
e Through curriculum activity all children have access to a global perspective.

18.4.3 Engagement and extended services
Our process of monitoring and evaluation will include:

e Analysis of data on pupils’ academic achievement;

e Analysis of pupils’ involvement and participation in voluntary activities;
Analysis of parents’ and carers’ involvement, participation and attendance at events
including meetings to review pupil progress;
Updating our information on the socio-economic features of our local community;
Pupil questionnaires;
Questionnaire to parents and carers;
Staff surveys;
Regular review of the curriculum;
Report to governors.

18.5 Ethos of the School:

e Through our Behaviour and Anti-Bullying policies, incidents of bullying, harassment
and prejudice are carefully monitored and dealt with thoroughly. This monitoring
includes analysis of whether children from particular groups are more likely to be
excluded or disciplined than others.
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18.6 Access & Inclusion:

e Evaluating progress/attainment of different groups;
Dealing with underperformance;
Bullying, discrimination, prejudice-based incidents & behaviour monitoring;
The school is subject to the Local Authority admission arrangements, which
promote community cohesion and social equity.
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